
 We finally had some much needed rain! Unfortunately, the cooler 

temperatures have came with it. As harvest season is wrapping up and 

feeding season begins remember to be aware of equipment on the 

roadways. I know many, like my self, didn't get the chance to stockpile 

fall fescue as we planned to. With that being said, managing our feed 

supplements will be as important as ever. Remember to call and schedule 

a hay test as soon as possible.  

 We are working on a project and need your help! As few and 

fewer generations are being raised on a farm, its sad how the kids now 

haven't experienced the things we take for granted every day. If your 

farm would be willing to share your story with others please let us know! 

We would like to compile a list with what you grow/raise, your address, 

phone number, and how many days noticed you would need for a visitor 

to schedule a tour with you of your farm. You can email me your 

information at Kendal.bowman@uky.edu  

 If you received CAIP cost share funds this year, don’t forget your deadline is December 16th at 4pm. If 

you have procrastinated on your educational credit, you only have a few opportunities left before the deadline. 

Please take note of the red approved stamp on the programs included in this issue. I also have included a few 

blue stamps for programs that could qualify, but you MUST have prior approval for me.  

Happy Thanksgiving!  

 

Kendal Bowman 

Owen County Agriculture Agent  







 

 

 

 

 

  

Four considerations for transition planning include persistence, open communication, 

understanding ow setting up business entities will affect the operation and developing a will. 

• How many articles have you read on transition planning? 

 (Wait, don’t stop reading! I promise this is not another boring transition plan article.) 

• Have any of them motivated you to get started yourself? 

• How many sound too good to be true – too easy or way too complicated? Transition/

succession/estate planning can be intimidating, but here are four points that I hope ease 

some fears, answer questions and light a fire under you to stop procrastinating. 

1. Stay open and push through. Every plan will 

change and evolve. Don’t give up. 

 Most people get frustrated when plans 

change, and it takes more time (that you don’t 

have) to hash out details. Unfortunately, to create 

an effective transition plan, it’s not as easy as 

sitting down at your kitchen table with just your 

accountant and attorney over a few hours during 

the winter months and wrapping it all up before 

you must get in the field. Some plans are well 

organized and still take more than a year to get 

ironed out. 

 Tough conversations can seem like the “terrible twos” stage of transition planning, but are 

a necessary evil. While there may be some heated discussions and emotional meetings between 

family and partners, you (and your farm business) will get through this. There will be times 

between discussions that one-off comments come up between parties, and something someone 

says will get under your skin. You’ll also do it to someone else and not even know it. Don’t make 

a mountain out of a molehill. People say stupid stuff – get over it (ask for clarification if you 

must) and move on. In the long run, having these difficult conversations now can save you from 

having even harder decisions (with likely less options) to make in the future. You need to suck it 

up, embrace the challenge, and trust it will pay off in the end. 

 Two-year-olds grow out of the tantrums and tears, and so will your 

transition planning process. 
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2. Zip it, listen up, don’t play mind games and ask questions. 

 Many transition plans start with two or three people that need to talk but don’t know 

what to talk about or even where to begin. Likely the matriarch/patriarch of the family is tired of 

the “no talking” and now is forcing you to talk. One person may feel more passionately about an 

area of the business than someone else, and/or may believe in a different focus or direction. 

Everyone involved needs to be heard and feel their opinions are valued, which involves actively 

listening to one another (zip it) and setting any prejudices you may have aside. 

 You need to be direct and ask the other parties to be as well. Asking specific questions 

about what your family/children/partners want in responsibilities and ownership (listen up) will 

save time and aggravation. Don’t assume a transition in their eyes will look the same as yours. 

Don’t play mind games and see who will bring up a subject first to score their interest or skill 

level. Transition plans die when people feel they were led on to thinking they would receive 

something that was never going to happen. If you’re hitting roadblocks, find the right consultant 

to work with that will ask questions for you and facilitate the planning process. 

3. Forming an LLC just to have an LLC is not going to make it easier. 

 Limited liability companies (LLCs) are entities that can help bring in new owners or 

managers while allowing existing owners or managers to stay in the picture and exit over time. 

They allow multiple partners or generations to be in the same business, so to speak, but they are 

not all magical and don’t automatically create harmony or fix existing issues. 

 Think of an LLC like a marriage license with your business partners or family members. 

Yeah, an LLC agreement should not be taken lightly. An LLC might be something that works 

well for your business to transition ownership and management, but many farms have been 

passed down for a long time before the LLC came on the scene. It is a waste of time, money and 

resources to visit an attorney, request an LLC and then have no idea how this will benefit your 

business (and then deal with the extra, ongoing administrative work and cost). 

 Make sure you consult with professionals with experience in farm business, and your 

situation, before taking steps that might not get you anything that meets your needs. 

4. For Pete’s sake, make a will if you haven’t already! 

 If you don’t have a will – make this a top priority and get one done. Find an attorney you 

trust and who is knowledgeable, because it’s your responsibility to your family and the executor 

of your estate to leave a plan for them. (While you are at it, get a healthcare power of attorney). 

Without an estate plan, everything becomes increasingly chaotic and messy, especially when 

that involves a family-owned business. A benefit to having your will created is that many of the 

same questions you must consider will bleed into transition planning. Build from there. 

 Don’t be too afraid (or stubborn) to start the steps of transition/succession/estate planning. 

There are many resources available to help you through the process and customize your 

business’s plan to fit your needs. 
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The survey was developed to generate a baseline snapshot of the state of mental wellness in 
Pennsylvania agriculture. One of the key objectives was identifying potential needs relative to 
mental health for livestock producers. 
 Those involved in dairy farming are a close-knit community, where you can count on your 
neighbors, family members and friends to offer physical support when you need it. When a 
catastrophe happens on the farm, such as a fire or accident, we can all recount stories about 
farm communities that have rallied together to help families recover. When it comes to 
challenges of the mind, including farm stress and mental health struggles, having those 
conversations within your community can feel more difficult. 
 The 2022 Pennsylvania Animal Agriculture Mental Wellness Survey was developed to 
generate a baseline snapshot of the state of mental wellness in Pennsylvania agriculture. One 
of the key objectives was identifying potential needs relative to mental health for livestock 
producers. 
 “The stress is real. We know and recognize that farming is stressful. There are a lot of 
things out of your control, and mental health can be a challenge. I think we’re gaining more 
appreciation of it because of public domain, but we need to get a snapshot and then figure out 
how we can start to address some of those issues and concerns,” said Gina Pighetti, a retired 
animal science professor from the University of Tennessee who served on the survey team. 
 To address some of the common barriers to mental health in the agriculture community, 
Pighetti joined Ginger Fenton, Ph.D., a dairy extension educator at Penn State Extension, at 
the 2022 Pennsylvania Animal Agriculture Industry Breakfast in August to share findings 
from the study. 

Demographics and response rate 
The Mental Wellness Survey was distributed to both dairy and livestock producers and 
agriculture industry professionals from December 2021 through January 2022. The survey 
had the following response rate and demographics: 
• Response rate: Based on the number of surveys distributed through several mailing lists, 
a total of 7.5% of Pennsylvania animal agriculture producers who received the survey 
responded, and 31% of agriculture industry professionals (veterinarians, financial consultants, 
sales and technical support representatives, and more) on the mailing lists responded. 
• Demographics: The farmers who responded to the survey most frequently responded on 
their own behalf, with 94% indicating “self” as the respondent. When indicating gender, 70% 
of farmers were male and 27% indicated female. The gender distribution of ag industry 
professionals was more evenly split with 50% male and 48% female, while 2% of the 
respondents to both surveys preferred not to answer. The highest respondent age category 
for producers was 61 and up; 38% of industry respondents were 56 or above. 
• Business structure: 62% of respondents were a sole proprietorship, 16% were part of a 
partnership and 15% were an LLC or corporation. 45% indicated non-partner family members 
were involved in the farm. 
• Type of livestock: Dairy cattle was the most frequent answer at 56%, followed by beef 
cattle at 48%. Producers could indicate if they raised more than one species, such as dairy 
and beef. Over 70% of those who responded had 200 or fewer animals. Fewer respondents 
indicated they had swine and poultry. Of the industry representatives who responded, 70% 
worked primarily with dairy. 
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Behaviors and Feelings of Farm Stress 

 While the survey is only a snapshot of one part of the Pennsylvania agriculture 
community, 90% of industry professionals and 89% of farmers felt that mental health was 
moderately or very important. Additionally, 72% of ag industry professionals surveyed felt 
that mental health is a serious issue in the farming community. 

 “Since most survey respondents felt mental health was important, I think that 
emphasizes there are those people out there who feel it’s important,” Fenton said. “We need 
to continue trying to make those connections with [those who didn’t take the survey] and have 
those advocates out there in the agriculture community who can talk to others about this.” 

 Farmers who completed the survey were asked to indicate if they, their spouse, a 
family member and farm employees had experienced specific feelings and behaviors 
associated with farm stress in the past year. For all groups, feeling tired/having less energy 
was reported with the greatest frequency. Feeling nervous and anxious was second for all 
groups. Low energy was another common response for all groups. Interestingly, only 18.8% and 
16.7% of farmers and industry professionals, respectively, reported no symptoms of stress. 

 Which specific stressors led to these 
feelings of tiredness and anxiety? Financial stress 
was the top choice of farmers and ag industry 
professionals. The other top stressors for farmers 
were weather and other uncontrollable forces 
along with long hours and stressful working 
conditions. Farmers were also asked to choose the 
extent to which specific factors impacted their 
mental health. The top factors impacting their 
mental health were financial stress, fear of losing 
the farm and family dynamics. 

 “The fear of losing the farm ran across all generations and demographics who answered. 
Financial factors and embarrassment were the other two. I think we need to look at those 
areas first. If we can prevent the cause, maybe we can alleviate those feelings and stressors 
down the road,” Pighetti added. 

 With these behaviors and feelings of stress clearly present in the agriculture 
community, recognizing those signs and knowing how to respond was another aspect of the 
survey. Both farmers and ag industry professionals were asked about their level of confidence 
in spotting the warning signs of a mental health condition in someone in the agriculture 
community. Farmers more frequently expressed a higher level of confidence in identifying 
warning signs compared to the responses from ag industry professionals. 
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“The responses were very telling. Even those individuals who might not be involved in the day-
to-day agriculture operations, such as spouses or clergy members, still need to be cognizant of 
the issues related to the health and well-being of our farmers,” Fenton said. “It just 
emphasizes that it’s a community effort. Industry professionals felt less confident in 
recognizing and responding to mental health conditions, and they are our front-line people. It’s 
all the more reason to make sure they are in the conversation.” 
Obstacles to seeking help  

 Who have Pennsylvania dairy farmers been talking to about their mental health 
struggles? Seventy-two percent of survey respondents said their spouse, 57% said family 
members, 54% said friends, and 29% said agribusiness employees. Ag business professionals 
were the most frequently indicated professionals of any type, while mental health 
professionals – such as private counselors, community mental health and telehealth 
professionals – were infrequently indicated. This shows how important it is for agribusiness 
professionals to be equipped to not only recognize signs of farm stress, but know how to 
respond appropriately. 

 “Recognizing farm stress is just the start. We can usually see when someone is stressed 
or having a challenge, but how do you respond to that and help them take those next steps? 
That’s a really big question,” Pighetti said. “Sometimes when you’re struggling, it’s hard to even 
listen to who’s there. It’s tough. That’s probably the big challenge we face.” 
 Another challenge is the obstacles in place for livestock producers seeking help or 
treatment for a mental health condition. The farmers and ag industry professionals surveyed 
indicated that cost, embarrassment and availability were the most frequent obstacles for 
seeking help. 

 Based on the survey findings, there were three key groups that identified more 
obstacles than others and are at a higher risk: 

• Females – The 26% of female respondents identified struggles with constant worry and 
difficulty concentrating. Cost, availability and accessibility were the biggest obstacles for 
women, not so much embarrassment and family dynamics. 

• Younger generations – The younger generation respondents also seemed to have more 
obstacles in place. Accessibility, family and embarrassment were their leading drivers, while 
availability and cost weren’t as much of an issue. 

• Larger farms – In general, the largest farms that responded tended to show more 
challenges with being anxious, worried, having anger outbursts and feelings of hopelessness. 

Working together to break down barriers 

 With the discovery of several factors impacting farm stress and barriers to seeking 
help, Fenton and Pighetti encouraged producers and agriculture professionals to use these 
findings to reduce the stigma surrounding mental health, have open conversations in their 
communities and utilize the resources available to them. 

 “We have to continue the conversation to make this an acceptable topic to talk about. 
We need to prepare those groups – our ag business professionals, family members and rural 
community members – to have those conversations. Hopefully, the more we do that, it will 
continue to be normalized and the stigma and embarrassment will start to fade,” Fenton said. 
“Employers should also promote access to these services, such as telehealth, and have 
conversations with employees to increase awareness of what resources are available.” 



Complaint 

Procedure 

  To file a complaint 

of discrimination, 

contact Tim West, 

UK College of 

Agriculture,          

859-257-3879; Dr. 

Sonja Feist-Price or 

Terry Allen, UK 

Office of 

Institutional Equity 

and Equal 

Opportunity,        

859-257-8927; or 

the USDA, Director 

Office of Civil 

Rights, Room 326-

W Whitten Bldg., 

14th & 

Independence Ave. 

SW, Washington, 

DC 20250-9410 

(866) 632-9992.  





 



If you read the Farmers Almanac you would have noticed that the 

sign was right to wean calves just after Labor Day in September. 

Now you may or may not believe in weaning by the sign, but if the 

moon has the ability to pull our oceans up and down why wouldn’t 

it be able to effect other things as well? 

 

Using this information we weaned our spring calves on September 9th. Weaning is 

always a big working so we gathered up enough help to make the day go smooth. Dr. 

Steve Higgins was generous enough to give us his time that day. Dave Maples and Becky 

Thompson came from the office, and KBN Facilitator Jeff Stephens drove over from 

Fleming County to assist Greg and I.  

 

We worked 100 cows and calves that each got weighed, two vaccinations, dewormed, fly 

tags cut out, and the steers got implanted. Here is the protocol that we used: 

 

Cows: 

Viral: Triangle 10 HB (killed) 

BlackLeg: Alpha 7 

Cydectin PourOn 

Collect blood sample for preg test 

 

Calves: 

Viral: Pyramid 5 + Presponse SQ (modified live) 

BlackLeg: BarVac 7 with Somnus 

Cydectin PourOn 

Steers: Synovex S Implant 

 

We also used $1,200 of Draxin to treat animals for pinkeye which we have been fighting 

all summer, despite using a cultured pinkeye vaccine this past spring. 

 

Our weaning weights were a little lower than last year, down 20 pounds to 464.  I don’t 

have a good explanation as to why they were down but I can share some observations. 

This summer had some extremely hot conditions this year. June, July, and August had 37 

days where the heat index was 90 degrees or greater (it was over 100 degrees ten times). 

It also seemed that we had more weed pressure than normal this year despite a better 

effort of mowing and spraying. 

 

I am also afraid that these conditions will have an impact on our pregnancy rates. We did 

pull blood on the cows and the results are pending, more on that next month. 

As of writing this (early Sept) it has started to cool off and we have gotten some rain. 

Surely the grass will get some good growth this fall and the markets will hold strong. At 

the end of the day that’s all we can hope for.             www.edenshalefarm.com 
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November 2: Common Wildlife Issues, Forest  

     Steward of the Year, Tree of the  

     Week 

 

November 9: World Forest ID, Christmas Trees,  

     What’s Bugging My Tree? 

 

November 16: EQIP Programs for Woodland  

       Owners 

 

November 23: NO SHOW, HAPPY THANKSGIVING 

 

November 30: Sustainable Oak Practices, Tree of 

        the Week 

For “From the Woods” zoom link email: rdwill5@uky.edu 

Date: November 15th   
Time: 10-12pm  

Location: Kentucky State University Cooperative Extension 
Building Room 238 400 East Main Street  

Frankfort, KY 40601  





 

 

Cooperative Extension Service 
Owen County 
265 Ellis Hwy 
Owenton, KY 40359 
Phone: (502)484-5703 
Fax: (502) 484-5704 
Owen.ca.uky.edu 
Email: Kendal.bowman@uky.edu 
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County Agent for Agriculture & Natural Resources  


